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What is GPRLS?

General Professional Recognition Scheme Learning and Skills (GPRLS) is an initiative to support the workforce reforms.  It offers one route to ‘Licensed Status’ for existing staff for whom embarking on one of the new teaching qualifications may not be appropriate.

It is currently open to:

· Existing (pre-regulation) members of the workforce who voluntarily wish to seek licensed status.

· Existing (part qualified) members of the workforce.  Part way to achieving the qualification for their role, when the 2007 regulations were implemented.

· New (experienced) members of the workforce.  Experienced but new to the learning and skills sector.  As one route towards gaining licensed status.
Why apply for GPRLS?

· It recognises professionalism in existing teachers for whom undertaking additional qualifications would be inappropriate.

· It is an alternative to taking further qualifications or unnecessary training for those whose skills, knowledge and experience already meet the standards.
· It is the intention of the DIUS that ‘Licensed Status’ should become the benchmark for the Learning and Skills sector.  It is possible that employers will expect and encourage staff to go for licensed practitioner status as it becomes a recognised benchmark.
· “In interviews, successful applicants gave examples of how achieving recognition had had a positive impact on their careers, including promotion, expanding teaching portfolios, pay rises and not having to take up places inappropriately on initial teacher training courses.”  General Professional Recognition Scheme by Kate Gilroy – Basic Skills Professional Development, Issue 11, Spring 2008.
· Successful applicants will be placed on a Recognition Register  by Standards Verification UK (SVUK)  http://www.standardsverificationuk.org/ , as evidence of being in a position to satisfy professional formation for the IfL.
What will the GPRLS process require?

The GPRLS process requires evidence to cover 6 criteria.  These criteria are the same as the 6 domains found in the ’New overarching professional standards for teachers, tutors and trainers in the lifelong learning sector’.   Therefore ensuring that someone going through this process fulfils the same criteria as someone undertaking the qualification.

Domain A – Professional values and practice

Domain B – Learning and teaching 

Domain C – Specialist learning and teaching

Domain D – Planning for learning

Domain E – Assessment for learning

Domain F – Access and progression

Points to consider
· There is no cut off date.  Applications can be made at any time of the year.

· It is important that the applicant and referee/s consider carefully before embarking on this process because the evidence required will need to be in-depth and will involve a time commitment.
· Evidence of CPD activity and how you reflect on that activity in relation to your practice is very important aspect of this process.

· The applicant will need to demonstrate a high level of pedagogical and specialist related knowledge.  The panel will be looking for ability to reflect (What? – So what? – What next?) on pedagogy and knowledge at ‘level 4/5’.

· Where the guidance states a word limit it is important to remember not to go over it as the panel will not read it.  Use the 10% rule, don’t go over by more than this.

· Referees should ask the applicant.  Do you have enough experience?  Would it be better to do this than the qualification?  Are you prepared for the time commitment?  Are you sure both your referees are prepared for the time commitment?  Are both chosen referees familiar enough with you the applicant?

· Applicants will need to brief their referees well to ensure enough evidence is provided.

· Referees must help to ensure that applicants provide enough information.  Those who didn’t get through PRLS “didn’t put enough information on their application forms”.  

· Both the applicant and the referee will need to spend time thinking through - What the question is asking;  What evidence they can provide - how and from where.  
· Both the applicant and the referee should discuss their responses with peers and each other.  
· Both the applicant and the referee should consider carefully what evidence to include because of the word limit.
· Key Skills tutors teaching SfL subjects but without the subject Specialism can apply to GPRLS.  
· Someone with the remaining stages of the 7407 to achieve need to check with SVUK if GPRLS is appropriate for them.
· Previous PRLS scheme showed:- lack of success where applicants
· did not actually teach SfL specialisms

· failed to provide sufficient evidence against the requirements

· had not chosen or advised their referees appropriately

· did not have a recent and thorough CPD record

· failed to reflect appropriately – ‘what, so what, what next?’

· Previous PRLS scheme showed:- success where applicants demonstrated

· consistent and regular professional development 

· good inspection grades, retention and/or achievement of learners

· application of knowledge, own CPD and skills

· evaluation of a teaching session, discussion with colleagues and feedback from learners

· strong learner-centred approach and successful learners


What is Licensed Practitioner Status?

This is a new benchmark standard originally outlined by the DfES in their report ‘Equipping Our Teachers for the Future: Reforming Initial Teacher Training for the Learning and Skills Sector’, 2004.
The Institute for Learning (IfL) is encouraging all those in the Learning & Skills sector to achieve this as a demonstration of professionalism.  The License will be conferred by the IfL once a ‘Qualified’ tutor (This is someone who has completed a recognised teaching qualification) has successfully completed a period of ‘professional formation’.  

The license will be annually renewable, including a CPD obligation, and can be withdrawn or suspended by the IfL subject to the outcome of an investigation of alleged misconduct.
There are two categories of Licensed Practitioner, corresponding to teaching role:

(ATLS) Associate Teacher Learning and skills – Associate Teaching Role 

(QTLS) Qualified Teacher Learning and Skills – Full Teaching Role

Why go for Licensed Status?
It is the intention of the Department of Innovation, Universities and Skills (DIUS) that ‘Licensed Status’ should become the benchmark for the Learning and Skills sector.  It is possible that some employers will expect and encourage all their staff to go for licensed practitioner status as it becomes a recognised benchmark.  
Licensed Practitioner status is not mandatory for all.  Existing staff - depending on their ‘Qualified Status’ - will not be required by the Sept 07 Regulations to gain any additional qualifications or become licensed.  However it is hoped that existing teachers will opt to become licensed as the status becomes a recognised benchmark.
“In interviews, successful applicants gave examples of how achieving recognition had had a positive impact on their careers, including promotion, expanding teaching portfolios, pay rises and not having to take up places inappropriately on initial teacher training courses.”  General Professional Recognition Scheme by Kate Gilroy – Basic Skills Professional Development, Issue 11, Spring 2008.
What is Professional Formation?

The IfL plan to confirm details about what the process of professional formation will involve, in September 2008.  www.ifl.ac.uk 
Professional Formation will be a process of workplace assessment.  It is likely that it will be based on employer evaluation.
What is my Qualified Status?

Your 'Qualified Status' will depend on when you started teaching in the sector.

I started teaching in the sector before Sept 2001
If you first taught in the sector before 1 September 2001 you were not required to hold any teaching qualification, although you may already do so.  You are not required by the Sept 2007 Regulations to gain any additional qualifications or to become a Licensed Practitioner.  However you may wish to have your experience recognised through the GPRLS Scheme.

I started teaching in the sector between Sept 2001 and Aug 2007
If you first taught in the sector during this period and you were full time you would have been required to gain a level 4 teaching qualification (with level 4 here referring to the old National Qualifications Framework).  Examples of a level 4 teaching qualification include the Cert Ed and completion of all 3 stages of the C&G 7407.  However you may hold a different legacy qualification.  
If you first taught in the sector during this period and you were part time you would have been required to complete the first stage of the level 4 qualification.  
Skills for Life teachers would also have been required to gain the level 4 subject specialist certificate in Literacy, Numeracy or ESOL.  

As a SfL teacher, if you completed both certificates, you will have achieved qualified status.  You are therefore not required by the Sept 2007 Regulations to gain any additional qualifications or to become a Licensed Practitioner.  However you may wish to gain licensed practitioner status as recognition of your qualifications and experience.

If you were only partially qualified when the Sept 2007 Regulations came in.  You are required to complete your qualifications in line with the new regulations.  (GPRLS may be one route by which you can achieve this.)  For partially qualified teachers it may be useful to refer to the ‘Tariff of Legacy Qualifications’ to determine what remains to be achieved for your situation 

I started/will start teaching in the sector from Sept 2007 onwards
You will be required to become a Qualified Teacher by first completing the Preparing to Teach in the Learning and Skills Sector (PTLLS) award and then by completing either the Certificate or Diploma (depending on your ‘Teaching Role’). You then need to undergo professional formation in order to become a Licensed Practitioner.
To find out more about qualified status:- visit the IfL website www.ifl.ac.uk and click on What do the regulations mean for me and do I need to join?
What is my Teaching Role?

Full Teacher

This is a teaching role that carries the full range of teaching responsibilities (whether on a full-time, part-time, fractional, fixed term, temporary or agency basis) and requires the teacher to demonstrate an extensive range of knowledge, understanding and application of curriculum development, curriculum innovation or curriculum delivery strategies.  

It should be noted that SfL teachers are considered to be fulfilling the full role.

Associate Teacher 

This is a teaching role that carries significantly less than the full range of teaching responsibilities ordinarily carried out in a full teaching role (whether on a full-time, part-time, fractional, fixed term, temporary or agency basis) and does not require the teacher to demonstrate an extensive range of knowledge, understanding and application of curriculum development, curriculum innovation or curriculum delivery strategies.
What is the Tariff of Legacy Initial Teacher Training Qualifications?

The TLQ sets out the value of qualifications awarded prior to September 2007 that are held by members of the FE sector workforce. The FE sector workforce includes incorporated FE institutions, community learning and development and work based learning providers.

It is a tool that enables existing members of the workforce to determine how they match to the requirements of their role of either full or associate teacher.  A key benefit of the Tariff is to ensure that those people who wish to work towards professional standing and ultimately gain licensed status can start their journey at the appropriate stage of the new qualification (PTLLS, CTLLS, DTLLS).
What does Remaining in Good Standing mean?

For the purposes of QTLS and maintaining good standing within the profession, CPD is defined as any activity which has an impact on your teaching.  This could include evidence of industrial/subject updating, including membership of appropriate professional bodies; development of skills in subject teaching, for example the effective application of e-learning techniques; appreciation of the wider issues relating to learners, for example the application of diversity and equal opportunity principles; the use of learner feedback to improve performance. 
The actual amount of CPD someone has to undertake is based upon the average teaching contract at an individual college.  Anyone working less than this should pro-rata their CPD requirement accordingly, and everyone must do a minimum of 6 hours per year.  Pro-rata should be based on a % of full time equivalent 
Example % of full time contact worked CPD requirement
100% - 30 hours
80%
- 24 hours
50%
- 15 hours
25% 
- 7.5 hours
20%
- 6 hours
10%
- 6 hours


Membership Grades and Licensed Status with the IfL

Affiliate Grade
Registered Teacher
If you have no recognised qualification, are working towards a qualification, are qualified by experience, are in a learning support role or are interested in the sector you would normally be awarded the Affiliate Grade. 
This category will include: 
· Holders of Level 3/4 award (Preparing to Teach in the Lifelong Learning Sector, PTTLS).  Holders of City and Guilds 7302 Certificate or Diploma in Delivering Learning.  Holders of ABC Level 3 Certificate in Facilitating Learning.  Holders of Stage 1 City and Guilds 730/7301/7306/7307.  
· Trainers or teachers or others working towards post-16 education and training qualifications.

· Those in learning support roles.  
· Anybody with a legitimate interest in the sector and work of the Institute.
Associate Grade

Qualified Teacher
This category will include:   Experienced practitioners within post-16 education and training who hold a minimum of the Level 3/4 Certificate (Certificate in Teaching in Lifelong Learning Sector, CTTLS) or equivalent or Level 4 Stage 1 or 2 FE Teacher Qualification for full time teachers or assessor awards (eg D32/D33).

Typical accepted qualifications:   All stages of City and Guilds 730/7301/7306/7307, Learning (or Training) and Development NVQ 3 or 4, Direct Training and Support NVQ3, CIPD Certificate in Training Practice.

To be a licensed teacher: You will progress to ATLS after Professional Formation.
Member Grade

Qualified Teacher
This category will include:   Experienced practitioners within post-16 education and training who hold a minimum of the level 5 Diploma (Diploma in Teaching in Lifelong Learning Sector, DTTLS) or equivalent (such as a PGCE, Cert. Ed, General Professional Recognition or Level 4 Stage 3 FE Teacher Qualification) or Level 4 Stage 1 or 2 FE Teacher Qualification for part time teachers employed before September 2007.
Typical accepted qualifications:   QTS awarded by DES, Art Teachers' Certificate/Diploma, BSc(Hons) Education and Training, BEd, Postgraduate Certificates or Diplomas accredited by the Higher Education Academy.

To be a licensed teacher:   You will progress to QTLS after Professional Formation.
Fellow Grade
Qualified Teacher:

This category will include:   Highly experienced practitioners or those who have an educational role within post-16 education and training who hold higher degrees (Masters & Doctorates) in the areas of education/training, research and development in addition to their teaching qualification.

Typical accepted qualifications:   MEd, MAEd, PhD (education or training).

To be a licensed teacher:   You will progress to QTLS or ATLS after Professional Formation.
Registered Teacher

This is someone working towards their teaching qualification or is in the process of getting their existing qualification and experience recognised through the Institute for Learning and Standards Verification UK (SVUK).

Qualified Teacher

This is someone who has completed a recognised teaching qualification. Qualification will be as either an Associate or a Full Teacher depending upon the qualification.

Licensed Teacher

This is someone who has completed their professional formation to the satisfaction of Institute for Learning and is recognised as either an Associate Teacher Learning & Skills (ATLS) or a Qualified Teacher Learning and Skills (QTLS) depending upon the qualification.
If you do not fit into any of the above categories your qualifications will need to be considered by using the SVUK information in the TLQ on the equivalence of old qualifications
http://www.standardsverificationuk.org/2924.htm
Also look at ‘Top tips for ensuring you are awarded the correct grade’.  This can be found at the bottom of the page titled Frequently Asked Questions From Individuals Regarding Membership and the Regulations 
http://www.ifl.ac.uk/services/p_wwv_page?id=340&session_id=

{Referees Only - provide the evidence for A & B.





Background


As outlined in ‘Success for All’’, it is intended that by 2010 all existing teachers without a recognised teaching qualification will become qualified. 


In order to deliver a qualified workforce, a series of reforms began in September 2007, which will impact upon all teachers, tutors and trainers within the Learning and Skills sector. The regulations effect FE colleges in England and Adult and Community Learning and Work Based Learning. 


There are two strands to the reforms, defined through two separate but complementary sets of Regulations:


1. Revised teaching qualifications for new teachers and the introduction of licensed 


	practitioner status, which differentiate between Full and Associate teaching roles.


2. Remaining in good standing as a teaching professional, involving a mandatory Continuing 


	Professional Development (CPD) requirement for all teachers.





When applying for GPRLS - Remember


Note your IfL registration number.


Download the application pack and read.  If you go ahead, request a hard copy from SVUK.  Read and digest application form and guidance.


Discuss a possible application with potential referees.


Apply for an electronic application form.


Begin by compiling documents and completing from.  Gather evidence of your best practice.


Assemble documents with evidence your CPD record and successes, eg appraisals, evaluations and course reviews, feedback from learners.  Proofread all carefully and refer back to guidance documents.


Give application to referee 1 for authentication.


Give application to referee 2.


Forward application to SVUK.





Double check the following!


If you answer NO to any, you are unlikely to be eligible for the scheme.


Are you currently teaching SfL learners?  (To be eligible you must have been in the full teaching role with SfL learners since September 2006)


Do you have an up-to-date CPD record (continuing professional development) for the last 5 years and relating to both generic and subject specialist practice?


Do you have access to 2 referees who meet the requirements set out in the (GPRLS SfL Guidance for Referees, pages 7 and 8).


Have you registered with the IfL?  (You will need to quote your registration number on your application form).





Reading


All relevant documents for GPRLS are available on the SVUK website � HYPERLINK "http://www.standardsverificationuk.org/2927.htm" ��http://www.standardsverificationuk.org/2927.htm� 


GPRLS SfL Guidance for Applicants


GPRLS SfL Guidance for Referees


GPRLS SfL Application Form


New overarching professional standards for teachers, tutors and trainers in the lifelong learning sector.  This document is available on the LLUK website.  Go to the Standards and Qualifications page and then Initial Teacher Training. � HYPERLINK "http://www.lluk.org/2986.htm" ��http://www.lluk.org/2986.htm� 





Also useful:


 ‘General Professional Recognition Scheme’, by Kate Gilroy – Recognition Advisor SVUK, in Basic Skills Professional Development, Issue 11 Spring 2008, page 6.


Tariff of Legacy Initial Teacher Training Qualifications (TLQ)


� HYPERLINK "http://www.standardsverificationuk.org/2924.htm" ��http://www.standardsverificationuk.org/2924.htm� 


The Institute for Learning (IfL)


� HYPERLINK "http://www.ifl.ac.uk/" ��http://www.ifl.ac.uk/�


On the IfL website, click on What do the regulations mean for me and do I need to join?  and FAQs.  For general information regarding your status and how to join the IfL.


‘Success for All’  


� HYPERLINK "http://excellence.qia.org.uk/page.aspx?o=ferl.aclearn.resource.id4764" ��http://excellence.qia.org.uk/page.aspx?o=ferl.aclearn.resource.id4764� 


‘Equipping Our Teachers for the Future’ 


� HYPERLINK "http://www.dfes.gov.uk/furthereducation/uploads/documents/equippingourteachersforthefuture-115-161.pdf" ��http://www.dfes.gov.uk/furthereducation/uploads/documents/equippingourteachersforthefuture-115-161.pdf� 
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